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AGREEMENT

e

THIS AGREEMENT, dated the "~ day mfxwﬁﬁyf, 1975,
ts entered into by and between THE CITY OF PLEASANTVILLE, a mu-
vicipal corporation of the State of New Jersey, hereinafter re-

terred to as "THE CITY", and the NEV JERSEY STATR%£§£KCEMEN‘S

e
IR T

BENEVOLENT ASSOCIATTION, INC., through its designated affiliate,

MAINLAND LOCAL #77, hereinafter referred to as "PBA #77:

ARTICLE I - PURPOSE

This agreement is entered into pursuant tec the pro-
visions of Chapter 303, Laws of 1968 (N.J. Statute 34:13A-5.1,
et seq.), of the State of New Jersey, to promote and ensure
harmonious relations, cooperation and understanding between the
City and Employees; to provide for the resolution of legitimate
grievances, to prescribe the rights and duties of the City and
Employees, all in order that the public service shall be expe-
dited and effectuated in the best intcrest of the people of the
Ciﬁy of Pleasantville, New Jersey. \

ARTICLE II - EMPLOYEFR REPRESENTATION

A.  MAJORITY REPRESENTATIVE

The City recognizes the Majority Representative of PBA
#77 as the exclusive negotiating &gént for all regularly appointed,
full-time police personnel within the Pleasantville Police Depart-
ment with the exception of the Chief of Police and Deputy Chief
as the "Employees'". The City and Employees agree that the Majority
Representative of PBA #77 has the right to negotiate as to rates
of pay, hours of work, fringe benefits, working conditions, safety
of equipment, procedures for adjustment of disputes and grievances,
and all other vrelated matters. The Majority Representative shall
be appointed according to the procedure set forth in N.J. Revised
Statute 34:13A-5.1 et seq., and shall have all righ%g and privi-

leges therein.

The PBA #77 must notify the City of the names of the
stewards. No more than one steward and alternate is to be desig-
nated. For the duration offthis agreement, the sﬁéyard shall be
PAUL ELCO and the alternate shall b@‘ALLEN L. KROWN}’JR, both

officers of the Pleasantville Police Department.
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\RTTCLE,_VIT - STRIKES continued:

support any member of this organization acting contrary to this

provision.

ARTICLE VITI - POLICEMEN'S RIGHTS

Pursuant to Chapter 303, Public Laws of 1968, the City
agrees that every policeman shall have the right freely, to organize,

1

1 support the PBA and its affiliates for the purpose of en-

join ar
gaging in collective negotiations and other concerted activities .

for mutual aid and protection. As a body exercising the govern-

mental power, under the laws of the State of New Jersey, the City

undertakes and agrees that it shall not directly or indirectly
discourage or dep

rive or coerce any policeman in the enjoyment of

any rights conferred by Chapter 303, or other laws of New Jersey

or the Constitution of New Jersey and the United States; that it
shall not discriminate against ﬂﬁy policeman with reespect to hours,
wages or any other term or condition of employment by reason of

his membership in the PBA or its affiliates, or his participation

in any of these activities, collective negotiations with the City,

or his institution of any grievance, complaint or proceeding under
this agreement with respect to any terms or conditions of employment.
Elected representatives of the PBA shall be permitted time off from

their regular schedule to attend negotiating sessions, grievance

sessions, and regularly scheduled meetings of the PBA roviding
[o] I "] . A

ARTICLE TX - HOLIDAYS

Effective January 1, 1975, all Fmployees covered by this

reement

Ag 1all continue to receive twelve paid holidays per year.

Said holidays shall be awarded as days off in addition to the Em-

ployees' annual vacations and shall be given at any time during the
calendar year at the employee's request, with the approval of the
respective shift commanders, and may be taken consecutively, up to

five working days at a time.
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B. FUNERAL LEAVE continued:

purpose of arranging and attending funeral services; such special
leave may be extended without pay at the discretion of the Chief
of Police. The above shall not constitute sick leave and shall
not be deducted from the employee's annual sick leave.

C. INJURY LEAVE:

(1) Injury leave sha.l be granted with full pay Fo
employees temporarily disabled throt,.. injury or illness aé a re-
ﬁuit of, or arising from, their respective employment. .

(2) Any amount of salary or wages paid or payable
to employees because of leave, pursuant to Section XI-C(l) above,
shall be reduced by the amount of workmen's compensation awarded
under Chapter 15 of Title 34 of the Revised Statutes made for
disability because of the same injury or illness requiring such

leave, in no event shall this exceed 12 months.

D. LEAVE FOR PBA MEETINGS:

The Executive Delegate and President (or appointed
alterhates) of PBA #77 shall be granted leave from duty with full
pay, up to six (6) days during a twelve (12) month period, tok
kaﬁt@nd scheduled meetings of thé State and Local Association, when
such meetings take place at a time when such officers are scheduled
to be on duty, providing the affected officer gives at least 72
hours' notice to the Chief of Police.

E. LIMITATIONS ON LEAVES:

No leave of absence or combination oﬁ leaves of ab-
sence for any cause‘whatﬂeever, shall exceed one year. In case of
continuous absence for more than one year, such employee so absent
shall be automatically separated from the department on the first
anniversary date from the date such absence began. The City may,
in its discxétion, extend such absence indefinitely. |

ARTICLE XIT - SALARY, LONGEVITY, OVERTIME

A. BASE SALARY:

Commencing on January 1, 1975, the annual base sa-
laries to be paid to the following employees of the City, covered

by this agreement shall be as follows and shall be paid bi-weekly:

#



ARTICLE XTIT - SALARY, LONGEVITY, OVERTIME continued:

Retroactive Retroactive Effective
to 1/1/75 to 4/1/75 1/1776
Captain § 11,850 § 12,050 $ 13,014
Lieutenant 11,550 11,750 ; 12,690
Sergeant 11,250 11,450 12,366
Patrolman (after | \ .
3 yrs. of service) 10,850 11,050 y 11,934
Patrolman’(after | ) )
2 yrs. of service 10,000 10,200 11,016
Patrolman (after
1 year of service) 9,500 9,700 10,476
Patrolman
(during lst vear) 8,525 8,725 - 9,423

B. OVERTIME:
(1) Overtime shall consist of all hours worked in
excess of eight hours per day or forty hours per week.

Overtime Defined: Overtime shall be defined as

any and all houré worked outside the normal work week of eight hours
per day, forty hours per week, and shall include all such hours
Spent on emergencies, training sessions, all coﬁrt appearances con-
nected with and arising from their féspectivﬁ employment, and in
any other extra duty activities which require the employee's atten-
dance.

(2) Effective January 1, 1975, all employees covered
by this agreement shall, in additi@n to their base salaries, be paid
1% times their straight time hourly rate of pay, ao&puted on the
basis of a forty-hour work weék, including longevity, for all over-
time hours worked up to and including the first one hundred (100)
hours, except that Detective shall be paid up‘to and including thé
first 200 hours, and shall recive compensatory time for all hours
worked thereafter, Overtime shall be paid quart@ély together with,
and in addition to, the employee's base salary.

Effective January 1, 1976, all overtime shall
be paid at the rate specified above.
C. LONGEVITY:

(1) FEach employ@@ listed in Article XII, Section A,

shall be paid, in addition to and t%gethef with his annual base

salary as listed in Section A, Article XII, additional compensation



C. LONGEVITY continued:

based upon the length of his or her service as fixed and deter-
mined according to the following schedule:

Percent of Annual

Years of Service: Base Salary:
Upon completing 5 years 2%
Upon com@leting 10 years 4%
Upon.completing 15 years 6% ‘
Up@é completing 20 years | 8%

(2) Longevity pay shall be applied on the basis of
the employee's anniversary date of employment, and shall commence
at the adjusted rate, the pay period immediately following said
snniversary date. Longevity shall be paid together with, and in
addition to, the employee's base salary.

ARTTICLE XIIT - ACTING OFFICER

A. Any employee who shall have been appointed to act for
a senilor officer, in the absence of such officer, and who shall
have performed the duties thereof for a continuous period of thirty
(30) days, shall, thereafter, be entitled to compensation appropri-
ate to such office for time so held.‘ This section is effective
January 1, 1975. This shall not apply for aﬁsenceg due to vacation
or holidays.

B.  This clause does not apply to, or for, those members
bf the department who are acting iﬁith@ place and stead of an em-
ployvee who is receiving pay upon tewmgg&tioﬁ, as defined in Article
XI, Section (3).

ARTICLE XTIV - COLLEGE INCENTIVE PROGRAM

The City and PBA #77 agree that the amount and quality of
an employee's education often determines the value of his contribu-
tion to the community, and the degree of pr@ficiemcy with which he
performs his duties. In order to provide an incentive to encourage
employees to achieve the advantages of higher education, the City
agrees that each employee who receives academic credits for study
in any institution of collegiate level which offers a college cur-
riculum leading to, or accreditable towards, an undergraduate bacca-
laureate or associate degree in 1aw(enforcement or other related
degrees, at the discretion of the Chief, shall be péid a college

allowance according to the following schedule:



ARTICLE XIV - COLLEGE INCENTIVE PROGRAM continued:

ACCUMULATED CREDIT HOURS: COMPENSATION PER ANNUM:
64 Credit Hours $200 per year (Associate Deg.)
120 Credit Hours 500 per vear (Bachelor Deg.)

Said compensation shall be continued from year to year
and shall be paid in a lump sum on the first day in December. It is
anderstood that such credits must be earned while in the City's
4

employ.

ARTICLE ¥V - HOSPITALIZATION INSURANCE

The City agrees to provide the same medical insurance
coverage as provided to all other full-time City employees and said
insurance shall remain the same as provided in current practice, or
the equivalent thereto.

ARTICLE XVI - CLOTHING ALLOWANCE

In addition to any Qﬁhér benefit under this agreement,
every employee shall be entitled to an allowance for the cleaning
and maintenance éﬁ his clothing and uniforms in the sum of §100
yvearly. Said allowance shall be paid in a lump sum on the first
pay @eriod in December, 1975. Effective January 1, 1976, said
clothing allowance will increase to the sum of $150 which sum shall
be payable on the first pay peried i1 December, 1976. It is under-
stood that this allowance isg not fmr’ﬁhe purchase or replacement
of uniforms and clothing, but is to help offset the cost of clean-
ing and maintenance of same.

ARTICLE XVII - CONTINUATION OF BENEFITS
NOT COVERED BY THIS AGREEMENT

All practices and cénditions not covered by this agree-
ment shall continue to be governed, controlled and interpreted by.
reference to the City Charter, Ordinances, Rules and Regulations
of the Police Department; and any ﬁaOt or present benefits or privi-
leges which are enjoyed by the employees covered by this agreement
that have notbeen included in this contract, shall be continued.

ARTICLE XVIIT - SAVINGS CLAUSE

Tn the event that any provision of this agreement shall
be finally determined to be in violation of any applicable State or
Civil Service rule or L@gu}atmon or law, such d&termination shall
not impair the validity or enforceability of the remannlnp pr0v1310ns

of this agreement.

11~



ARTICLE XIX - DURATTON OF AGREEMENT

This Contract shall be in full force and effect from

the date of execution until midnight,“gecember 31, 1976. 1¢ isg

understood that PBA #77 is seeking a successor agreement, com-

mencing from January
in full force and eff
The parties

agreement modifying,

L, 1977 and that this agreement shall remain
ect until said successor agreement is reached,
agree that negotiations for a successor

amending or altering the terms and provisions

of this agreement shall commence no later than October 15, 1976.

IN WITNESS WHEREOF, the undersigned have affixed their

st i

signatures on the | Nﬁfﬁéw day Qf‘ﬁﬁﬂ}/ 1975.

CITY Op PLEASANTVILLE
By:

/{i;dyéfgizy(fgig//wwawmw

— BOBERT ¢ JOﬁNSON
layor /

&

Signed, Sealed and De

Yhe presence of
Ch ™
2 WAL E

NEW JERSEY STATE POLICEMEN'S
BENEVOLENT AQSOCIATION LNC.
MATNLAND 1.0CAL *?7

SV

[P
. | -
livered dﬂff

IRCFN? DLC&NlO
Majority Representative

&MQ,A A \«;@wf’ é A

IRVING A~ ?LLihNbeD
An Attorney-at-Taw of

Sodicitor
New Jersey
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AGREEMENT

This, agreement, dated the QY;J day of
,August&ﬁi§éég%ered into by and between the Cily of Pleasant-

T

ville, a municipal corporation of the State of New Jersey,
hereinafter referred to as the "CITY", and the New Jersey
State Policemen's Benevolent Association, Inc. through its
designated affiliate, Mainland Local Number Seventy-seven,
hereinafter referred to as "PBA #77".

WRTICLE 1 - PURFOSE

This agreement is entered into pursuant to the pro-
visions os ChapterABOB, Laws of 1968 (N. J. Statute 34113A-5.1
et seq.) of the State of New Jersey to promote and ensure
harmenious relations, cooperation, and understanding between
the City and Employees; to provide for the resolution of
legitimate grievances, to prescribe the rights and duties
of the City and Employees, all in order that the public
service shall be expedited and effectuated in the best inter-
ests of the people of the City of Pleasantville, New Jersey.




ARTICLE 11 - EMPLOYEE REPRESENTATION

MAJORITY REPRESENTATIVE

The City recongnizes the Majority Representative
of PBA #77 as the exclusive negotiating agent for all
reguiarly appointed, full-time police personnel within
the Pleasantville Police Department with the exception
of Chief of Police and Deputy Chief to as the "Employ-
ees”, The City and Employees agree that the Majority’
Representative of PBA #77 has the right to negotiate
as to rates of pay, hours of work, fringe benefits,

working conditions, safety of equipment, procedures
for adjustment of disputes and grievances, and all
other related matters. The Majority Representative
shall be appointed according to the procedure set
forth in N. J. Revised Statute 34313A-5.1 et seq. and
shall have all rights and privileges therein,

STEWARDS

The PBA #77 must notify the City of the names of
the stewards. No more than one steward and alternate
is to be designated., For th§ duration of this agree-
ment, the steward shall be ﬁ&;aﬂff é;ﬁw
and the alternate shall be é[ﬂA\ ';21,1 SO
both officers of the Pleasantvxlle Police Depart&ent.

-2 -



ARTICLE 111 - GRIEVANCE PROCEDURE

Definition - A grievance is any dispute between the
parties concerning the application or interpretation of

“the agreement or any complaint by an Employee as to any

action or non-action which violates any right arising out
of his or their employment. The City shall not discipline
any employee without just cause.

Step 1. - All grievances by an employee, and responses

thereto by the City, shall be in writing within ten (10) days

of its occurence or the knowledge of its occurence. "PBA #77"
shall appoint an Association Grievance Committee hereinafter

: ;reférred'to as the "Committee", and the Committee shall re-

ceive, screen, and process all grievances within five (5) days
of written receipt. The processing of grievances shall take

. place without discrimination and irrespective of membership

or affiliation with PBA #77.
| Step 2., - The Committee shall, within five (5) days after
screening and acceptance submit grievances to the Chief of

‘Police for resolution. The Chief of Police must render a

decision within five (5) working days of receipt in writing.

Step 3. - In the event the parties are unable to resolve
the grievance in the second step, either party may within five
(5) workihg days refer the grievance to the Police Committee
for resolution. The Police Committee or their authorized
representative‘muSt render a decision within five (5) working
days of receipt in writing. .

Step 4, - In the event the grievance is not resolved at
the third step, either party may refer the grievance, within
five (5) working days to the City Council for resolution. The

éj,City Council must render a decision within fifteen (15) working
. days of receipt of writing.

Step 5. - In the event the grievance is not resolved at
the fourth step, either party may refer the matter for impart-

ial blndlng arbitration. Any party wishing to move a grievance

to arbitratlen shall notify the Public Employment Relations
Commmsszen wmthin ten (10) working days of receipt of decision
in Step & that they are moving a grievance to arbitration and
request that a list of arbitrators be furnished to the City
and the Gemmlttee.



ARTICLE IIT - CONTINUED

If the City and Committee cannot mutually agree to a
satisfactory arbitrator within thir@y (30) days after receipt
of the list from the Public Employment Relation Commission,
the Commission shall select an arbitrator. The arbitrator
shall hear the matter on the evidence and within the meaning
of this agreement, he shall render his award in writing,
within thirty (30) days of the hearing, and his decision
The cost of the

arbitrators fee shall be shared equally by the PBA #77& rity,

shall be final and binding on all part

Any steward or officers of PBA #77 reguired in the griev-
ance procedure to settle disputes on any arbitration shall be

released from work without loss of pay for such purpose,
and any members of the Police Department reguired, shall be
made available during working hours without loss of pay

for the purpose of disposing of any grievance or arbitration

matter,

EXTENSTONS AND MODITICATIONS

Time extension muat be mutuanlly to by the City

and the Committee, however, no more two (2) extensions,

each, shall be permitted.

%

not to exeeed thivty (30) days




ARTICLE IV = NON-DISCRIMINATION

The City and Employees both recognize that there shall
be no discrimination by reason mf”&@x@ creed, racial orgin,
with respect to employment, or opportunities for improve-
ment of jobs, or as a condition of employment. The City
further agrees that it will not interfere with nor discrim-
inate against an Employee because of membership in, or
legitimate activity on behalf of PBA #77: nor will the City
encourage membership in any other association or union to

do anvthing to interfere with the representation by the

e
Ma jority Representative of PBA the exclusive bargain-

ing agent of employes

e Y o



ARTICLE V- - BULLETIN BOARD, DUES CHECKOFFR

The City shall permit the use of bulletin boards
located in the Police Department Headquarters, by PBA #77

for the posting of notices concerning PBA businesg and

activities,

The City agrees, in accordance with State Statutes,

upon receipt of signed authorization cards from the Eme

ployeeg, to deduct from the Employees' wages the amount

1l dues as prescribed by PBA #77, in equal install-

of annual

amount to the Treae

-
L

ments bi-weekly and to froward s
surer of PRA #77 on the first of each month,.

4

This provigion ls open to adjustment with the City

Treasurer as to policy, or procedure,




ARTICLE VI - MANAGEMENT RIGHTS

It is the right of the City to determine the stan-
dards of service to be offered by its Employees, determine
the standards of selection for employment (subject to the

o

rules and regulations of the Civil Service Commission),

direct its Employees, take disciplinsry action, maintain

the efficiency of its operations, determine the methods,
means, and personnel by which its operations are to be

»f dob classifications,’

conducted, determine the con-
schedule the hours, take all necessary actions to carry
out its mission in emergencies, exercise complete control
and discretion over its u@pwm*z\%x"w and the technology

of performing its work. The practical impact of the de-

cisions of the above matters are subject to the Grievance

Procedure as set forth in Arts IIT. Nothing in this

Article shall alter or relieve the City of any of its

obligations undertaken by the Agreement.

v Police and other

that Tthe Ch

&

their supervisory duties
fart that they maybe
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coveraa shall be objective

subordinate to themn,
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ARTICLE Vil - STRIKES

PBA #77 and the Employees assure and pledge to the City
that their goals and purposes are such as to condone no strikes,
work stoppages, sickouts, slowdowns, or any other such method
which would interfere with Police service to the City of
Pleasantville and its citizens, or violate the Constitution of
the United States or the laws of the State of New Jersey,

The PBA and Employees will not initiate such activities nor

advocate or encourage other employees

ganization acting contrary 1o



ARTICLE VII - POLICEMEN'S RIGHTS

®

Pursuant to Chapter 303, Public Laws of 1968, the
City agrees that every policeman shall have the right
freely, to organize, join and support the PBA and its

affiliates for the purpose of eng in collective

negotiations and other concerted ties for mutual
aid and protection. As a body exercising governmental
power under the laws fo the State of New Jersey, the
City undertakes and agreesg that it shall not directly or
indirectly discourage or deprive or coerce any policeman
in the enjoyment of any rights conferred by Chapter 303,
or other lawg of New Jersey or the Congtitution of New
Jersey and the United States; that it shall not discrime
inate againgt any policeman with respect to hours, wages,
or any other term or condition of @Wmiwyuwnh by reason

o

of hig membership in the PBA or its

intes, or his

participation in any of these activities, collective

negotiations with the City, or his ingtitution of any

4

f?i@vamwww complaint or proceeding under this agreement

o

th respect to any terms or conditiens of employment.
Elected representatives of the PBA shall be permitted
tiating

“:’{

time off from their regular schedule 1to attend nego

Iy

sessions, grievance sessgions, and e 1y scheduled

meetings of the PBA providing the efficiency of the depart-
ment is not seriously affected at the discretion of the

OChief of FPolice,

G

o




ARTICLE IX - HOLIDAYS

Effective January 1, 1974, allvﬁmﬁigyﬁaa covered
by this agreement ghall continue to receive twelve paid
holidays per year. Said holidays shall be awarded as days
off in addition to the Employees annusl vacation and
shall be given at any time during the calendar year at
the employees request, with the approval of the regpective
shift commanders, and may be taken consecutively, up to
five working days at a time.

wd e



ARTICLE X =~ VACATIONS

o

A. An Employee during his first year of employment shall be

tion Tor each month of service

entitled to one working day's vacs

up to and including December of his ial year. Thereafter,

he shall be entitled to a pald va according to the follow-
ing scheduley

One to Five Years ServiCe.cesssesssssnesssssll working days
Five 10 ten years serviCe.sessssnsvscsascosell working days
Ten to fifteen years GEPVICConaserosensneesald WOrking days
Pifteen to twenty years Servicf.essssssaseeszl working days

Twenty to twenty five years servVite.ceeeecassald working days

B, It is the intent of this Article to assure personnel covered
1 the maximum amount of

by this egreement that they

actual vacation days to which they are entitled. Days on which
they are normally scheduled to work shall be the days they are
given off. Days on which they are normally scheduled off that

ion period be computed as part

fall during the vac

of the wvacation., This Article ~tive from January

1, 1974,



ARTICLE X1 -~ LEAVES

SICK LEAVE

b

(1)DEFT

¢ leave is hereby defined to mean ab-
sence from post of @aty by an employee because of illness,

accident, exposure to contagious disease, attendance upon a

member of the emplovee's seriously ing requiring

Loy

the care or attendance of such employee. A certificate of

a reputable physician in attendance shall be w@@uir@d as

sufficient proof of need of leave of the employee after

o

three consecutive days of or in attendance of

a member of the &mpl@y&@“@ imm family., 1In case of an

illness of a chronic or recurring causing an employ-

ee's periodic or repeated absence from duty for one day or

certificate 111 be required for

less, only one medil
every six (6) month p@w&gd ag a sufficient proof of need of
however, the certif-

sick leave by the emplc

i

icate must specify that or recurring nature of
the illness

employment., In case of

>

a subsequent hw\m“@ from

leave due to exposure to con-

'Y

tagious disease, a certificate from the family doctor shall

be required,
(2) ACCUMULATION =~ Every person covered by this agree-

ment addition teo his or her vacation, be grant-
sick defined in (1) above, with pay for not less

month of service during

than working day

nd fifteen (15) work-

ing days in every calander yeax thQW"“' ar, 1T any such
emplouee requires none or only a portion of such allowable

sick leave the amount of such leave

not baken s or her credit from year to

Ted 1o such accumulated

year and such @mpimy@@ ghall
provided tHat the

gick leave with pay if and
City shall not regquire any of its employees who may be dige
sault of, or

ther through inj

arising from, his respective employment, te utilize the sick

ccumilated undery
PAY UPON TERMINATION - Upcn an employee;s retirement

Lol
ST ¢

on of employment, said ump& ;%

(3
d@ath, or honorable
1

aceumulot

the

immediately ww%a&&img

-y P AT s, oy o,
pay for each

Four (&) months




ARTICLE XTI - LEAVES CONTINUED

o

g‘ \ Any employee who is separated ikmm service for cause
arising from any disciplinary action shall not be entitled

to compensation for accumulated sick leave.

B, FUNERAL LEAVE
(1) Special leave of absence with pay up to a maximum of
four (4) working days shall be granted to any employee in
case of death within the immediate family., The number of
allowable days to be subject to the discretion of the Chief

&

of Police.
(2) The term "immediate family"” shall ineciude only, father,
mother, step-parent, father-in-law, mother-in-law, grand-
parents, sister, brother, spouse, child, and foster child
of an employee and relatives residing in hi@/h@w household
at time of death,
{3) The gpecial leave period shall commence immediately
following the death of such persons and is for the sole pur-
pose of arranging and attending fuperal services; such special
leave may be extended without pay at the discretion of the
Chief of Police, The above shall not constitute sick leave
and shall not be deducted from the employee'’s annual sick
leave,
C. INJURY LEAVE
(1) Injury leave shall be granted with full pay to employ-

oy

ees temporarily disabled through injury or illness as a

result of, or arising from, their respective employment.
¥ #

(2) Any amount of paid or payable to employ-

ees because of leave pursuant to Section XI, C (1) above

Alary or wag

all be reduced by the amount of workmen's compensation

awarded under Chapter 15 of Title 3% of the Revised Statutes

ade for disability becaus the same injury or illness

this exceed 12 months,

requiring such lewm
D, LEAVE FOR PBA M
The Executive
nates) of PBA #77
pay up to six (6) days during a twelwve (12) month period to

E

and President (or appointed alter-

leave from duty with full

attend scheduled meetings of the State and Local Assoclation,

a time when such officers
affected officer

when such meetings

are scheduled to be on duty, provi

gives a2t leagt 72 hours notice to

-13~



ARTICLE XTI =

AVES-CONTINUED

LIMITATIONS ON LEAVES

No leave of absence or combination of leaves of ab-

sence for any cause whatsocever shall exce

ed one year, In
case of continuous absence for more than one year, such
employee so absent shall be sutomatically separated from
the department on the first anniversary date from the

date such abusence began., The City may, in ites discretiony

extend such absence indefinitely,

U £,



ICLE X11 - SALARY, LONGEVITY, OVERTIME

BASE SALARY
Commencing on January 1, 1974, the annual base salari

%

to be paid to the following employees of the Cit W covered
we and shall be paid

by this agreement shall be ag
bi-weeklys
Chief of Police $12,950 per annum
Deputy Chief 12,150 per annum
captain 1,350 per anﬂum
Lievtenant (when applicable) 11,050 per annum
10,750 per arnum
1

after 3 vears service 10: 350 per annum
g P

after 2 years 9,500 per annum

Patrolman after 1 9, 000 per ammum

8,025 per annum

viman during
sation shall be paid

to January 1, 1974,

shall consist of all hours worked in excess

hours per week,

hours per day or

Defined

all hours worked
day, forty
snent on

shall be defined as any an

out side the normal work we

hours per week,

emergencies, traini CON-

o 'éw 1.V¢

D

@mplﬁym@m&,

“'p_m :E',gw% } 1 «%}"ié‘:

ent, excluding the

(2 } All employ

FUh & o ) . iy
Chief and Deputy Chief of

covered by

¢l managerial

on to thelr basge

te of pay

Ao
sty

&QQ@Ey ra

work wee, in&?udimp

to and including

2LV COMe

ter., Overtime

paensa

ghall in addition to the

43%’31%}

p” *m‘i“ i&a :’ Ve

71

in the amount of 1

~LOous emar

time shal

15 -

suze



ARTICLE ¥11 - SALARY, LONGEVITY, QVERTIME
-~ CONTINUED =

€. . LONGEVITY

tion A, shall
ether with his annual base sal-

(1) Each employee listed in Article X11,

paid in addition to and tog
ary as listed in Section A, Article X111, additional compensa-
tion based upon the lenght of his or her service as fixed and
determined according to the following schedules
YEARS SERVICE PERCENT OF ANNUAL BASE SALARY

@ o P 0}1
i}pwn mepi@t}wg aj ;‘5?”6%&1’“5%@ R R R I A A A ) a»ﬁzuf«‘

Upon completing 10 VOAT Ssasseasnsscsnssoosasssnsssldl
Upon completing 15 y@argagm%g&ﬁ@»@w&ﬁ&&wa@@ﬂw%@,agm%
Upon completing 20 y%a@%ma@m@@wagﬁa@w&@&@@&@&amm»num
(2) Longevity pay shall be applied on the basis of the em-
ployee's anniversary date of employment, and shall commence
following

at the adjusted rate, the pay period immec

rether with

,«c
L34
[
j
-
23

gaid annlversa

ry date, &@mg@vity sha!

woe g

and in addition the emnp’

£,
s
§



ARTICLE XIII = ACTING OFFICER

Any employee who shall have been appointed to act
for a senior officer in the sbsence of such senior officer
and who shall have performed the duties thereof, for a
continuous period of thirty (30) days shall, thereafter, be

entitled to compensation appropriate to such office for

time so held. This Section is effective January 1, 1974,

B B A e [P P e S e g oy gy o e -_
Ly for absences dus to vacation or

&




ARTICLE X1V - COLLEGE TNCENTIVE PROGRAM

The City and PBA #77 agree that the amount and quality
of an employee's education often determines the value of his
contribution to the community, and the degree of proficlency
3. In order Lo provide an

with which he performs his
neentive to encourage employees to achleve the advantages

of higher education, the City agrees that each employee who

any institution of

receives academic credits for
curriculum leading to

collegiate level which offers a

or accereditable toward an undererac laureate or

associate degree in law enf related degrees

at the discretion of the a college allow-
the foll
ACCUMUT &F&D CREDIT HOURS COMPENSATLION PER ANNUM

-

Sl Credit Hours

vear (Associate?
Degree)

s )

b

be continued from

Said compensation

1 to year and

shall be p%id in a lump sum on the first pay day in December.

lerstood that such credits must be earned while in the

The PBA recognizes that funds were not ally budgeted

for ig conditiona

for this that payment as 1

upon the City's ability to

law,

s



ARTICLE XV - HOSPITALIZATION INSURANCE

B

The City agrees to provide the same medical insurance
coverage as provided to all other full time City employ=-
ees and said insurance shall remain the same as provided

in current practice or the equivalent thereto.

o] G




ARTICLE XVI =~ CLOTHING ALLOWANCE

In addition to any other benefit under this agree-

ment, every employee shall be entitled to an allowance

for the cleaning and maintenance of hig clothing and uni-

forms in the sum of $100 allowance shall be

paid in a lump sum on the first in December,
1974, It is understood that this e not for

the purchase of replacement of uniforms and clothing,

but is to help offset the cost of cleaning aintenance.

of same,

The PBA recognizes that funds were not specifically budgeted
for this program and that payment as called for ia conditional
upon the City's ability to transfer funda as allowed by State
law,




w

ARTICLE XV11 - CONTINUATION OF BENEFITS NOT
COVERED BY THIS AGREEMENT

All practices and conditions not covered by this
agreement shall continue to be governed, controlled and
interpreted by reference to the City Charter, Ordinances,
Rules and Regulations of the police department; and any

past or present benefits or privlieges which are enjoyed

by the Employees covered by this agreement, that have not

been included in this Contract, shall be continued.




¥
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ARTICLE XVIII -~ SAVINGS CLAUSE

In the event that any provision of this agreement
shall be finally determined to be in violation of any
applicable State or Civil Service rule or regulation or
law, such determination shall not impalr the validity or
enforceability of the remaining provisions of this agree-

ment.

e

o
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ARTICLE XTX - DURATION OF AGREEMENT

Thig Contraect shall be in full forece and effect from the

date of execution, January.il, 1974 until midnight, December
31, 1974

The parties agree that negotiations for successor agree-
ment and modifying, amending or altering the terms and
provisions of this Agreement shall commence no later than

October 15, 1974,

It ig understood

ﬂ@mk%%@ o sucoessor

agreement commencing

this

agreement shall remain in full Torce and effect until

gaid successor agreement is



IN WITNESS WHEREQOF, the undersigned have affixed
3 gay of August 1974,

their signatures on the !

AN {480
Municipad

(City seal)

] 'y Representative
oJe PLBJA. Local #77

STATE OF NEW JERSEY ‘
County of Atlantic
Signed, sealed and delivered

in the presence ofy 7

r

ey 1




